DECENCY

FOR DUNNES |
WORKERS

We are asking our employer to address
four very basic issues, including:

1
2
3
4

Secure hours and incomes
Secure jobs

Fair pay

Our right to representation by
our trade union.

Dunnes Stores’ owners and senior
managers are refusing to meet and
engage with us through our union.
This is despite the Labour Court - an
independent state body - saying
they have an obligation to do so. Our
employer has left us with no other
option but to take industrial action
so that we, and our issues, are

taken seriously.

www.dunnesworkers.com

Dunnes Stores can stop this strike
from proceeding simply by agreeing to
engage with us through our union.

1 Please log on to
to
sign our online petition calling on
the company to enter discussions
with Mandate Trade Union.

2 Please ‘Like’ our Facebook Page,
‘Follow’ our Twitter account and stay
up to date with developments in our
campaign.

Dunnes workers will be going on strike
on Thursday, 2nd April. Please support
the Decency for Dunnes Workers
campaign and don’t pass the picket.

o /DecencyForDunnesWorkers

o @DunnesWorkers



THANK YOU FOR YOUR SUPPORT!
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We want real changes in how we
are treated by our company. We
want Dunnes to stop rejecting our
attempts through our Union and
the efforts of the Labour Court to
resolve our concerns, particularly
in relation to insecurity of hours
and the right to representation
through our Union.

LE

76%
ey 98%

flexible contracts

N 98%

of workers want Dunnes to
respect their right to trade
union representation

MAN DATE Based on a survey of more than 1,200 Dunnes workers
TRADE UNION Please dispose of the leaflet responsibly



