SEND A MESSAGE TO GREYHOUND

Ordinary
workers like
you!

Locked Out!
On 17th June workers with Greyhound
Recycling and Recovery arrived at work to
be told that unless they agreed to a 35%
reduction in their wages they could not
clock in. The company had already hired security to ensure the men could not enter
their place of work and new agency workers
immediately began carrying out their jobs.
The 70 men affected said they were willing to
work under their existing terms and conditions
of employment but management refused their
request. The men had been locked out of
their jobs.

The Greyhound Recyling and Recovery
workers are not highly paid. Most
have young families to support and
mortgage payments to make. They
cannot afford a 35% cut in wages and
major changes to their conditions of
employment. All they are asking is to
continue with their work until an
agreement is reached between their
union representatives and management.
The company has claimed that the
Labour Court has ruled in favour of
these cuts. This is not true.
In recent years the workers have shown
their willingness to change work practices. In 2012 the workers increased their
working week by an extra nine hours without a pay increase. They have done all
they can to work with management in improving the service they provide.
Turn over to find out how you can
support the Greyhound workers

CHECKOUT OUR
FACEBOOK PAGE FOR
REGULAR UPDATES

fb.me/greyhoundworkers
Sign the online petition at bit.ly/greyhoundworkers
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WHAT YOU CAN DO:
THE WORKERS ARE NOT ASKING THAT CUSTOMERS LEAVE
GREYHOUND AND GO TO A COMPETITOR. They are asking
that you take a mere two minutes of your time to make
one phone call to Greyhound management on

LoCall 1890 989 998
(PRESS LINE 3) AND ASK THAT:

Also, contact your local councillor
and TD and ask them to make it
clear that if Greyhound Recycling
and Recovery continue to treat
their workers with contempt then
their licence to collect waste in
the Dublin City Council area
should be revoked.

e workers be allowed to return to their jobs
on their agreed conditions of employment while
talks take place aimed at achieving changes that
assist the company but are fair to its employees.

“If companies get away with
treating workers like this,
locking them out of their
jobs like it was 1913,
it will mean no workers’
livelihood will be safe.”

“I am a father of two. What
the company has demanded
that I accept will mean I can
no longer aﬀord to
maintain my home.
All we are demanding
is fair treatment”
Greyhound worker and Shop
Steward, Jesse Hughes

Greyhound worker,
Vincent Cooney

I went into shock when my partner told me he had been locked
out of work. I am 8 months
pregnant with our ﬁrst baby.
It’s a very worrying time for us.
I just want him back
at work and treated
with the respect that
he deserves.”
Jeannine Davis

